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ra
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e 
w

or
kf

or
ce

, w
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e 

w
or

k-
 

pl
ac

e 
if 

ne
ce

ss
ar

y, 
e.
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 d

o 
so

, s
uc

h 
as

 a
 

co
m

pu
te

r a
nd

 se
rv

er
 a

cc
es

s. 
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at
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, b
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s p
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 p
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 b
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r b
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r c
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 p
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.
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r c
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r o
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 p
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 m
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 re
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y o
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 p
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r f
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 p
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r c
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 p
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 b
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l c
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 d
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l l
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 p
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 p
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ra
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 o
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 o
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s b
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ra
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t f
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 b
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